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Reflections on Pastor’s USA 
Learning for St Petri 

I have been trying to figure out ways to let 
people know something about the learning and 
experience of the recent 3 week journey in the 
USA.  
 
One of the ways I will hare my reflections is 
through some “Mini Focus” sheets like this one 
over the next few weeks/months.  
 
THE INTENTION 
Going to the USA for an extended learning 
experience had these intentions: 
 Find pastors and people in a similar Lutheran 

theological heritage who operate in a location/
context a little similar to Nuriootpa, in a local 
Lutheran congregation a little like St Petri in 
some ways.  

 That place was mostly in the mid-west to central 
US (Minneapolis and Chicago). It has a high 
density Lutheran population like we have in the 
Barossa.  

 Subject myself to intensive learning on the 
nature and practice of senior pastor leadership 
in a larger local church setting. That meant 
participating in the unique "Mini Master of 
Business Administration" run by Luther 
Seminary at Augsburg College in Minneapolis. 

  

          Mini Focus 
St Petri  

The learning in the USA was centred around 4 
places; 
1. Our Redeemer Lutheran Church (ELCA), 

Long Island New Your City. Pastor Ron Klose. 
2. Zion Lutheran Church, Mayer (LCMS, 1 

hour outside city of Minneapolis, Minnesota, 
Minneapolis, Pastor Lucas Woodford. 

3. Luther Seminary/Augsburg College 
(ELCA), Minneapolis. 

4. St John Lutheran Church, Wheaton (LCMS, 
Western suburbs of Chicago), Pastor Scott 
Bruzek. 

 NB:  “LCMS is Lutheran Church Missouri Synod 

 “ELCA is Evangelical Lutheran Church of America 
 

THE GOAL: 
The goal of the journey was to learn much about 
the role of Senior Pastor from a Lutheran 
theological perspective and practice. The Method 
was to learn by observation and conversation with 
pastors and people. The method was also to learn 
about skills in church marketing, finance, staff 
management, mission in our post-modern culture 
and leadership from the Mini MBA course. 
  
GENERAL FEEDBACK 
The 20 days away in these four places was very 
well worth the considerable effort and cost 
because it gave me a rare opportunity to see 



myself and my own practice 
and theology in the theology 
and practice of other pastors, 
lay leaders and congregations 
in similar size and situation to 
St Petri. This is a rare thing and 
is something that has given me 
much to reflect on and learn. 
 
QUICK OVERVIEW:  
What I saw. 
All congregations visited; 
 had ongoing engagement 

with children and families 
either through running a 
school or child care facility. 
This gave them immediate 
contact with families in their 
community. 

 
 had a large fellowship areas  

under the same roof as 
the sanctuary that was the 
hub for people to connect 
before and after worship (all 
had two services on Sunday 
morning of about the same 
size as St Petri). This 
fellowship area and facility 
(under the one church roof) 
was viewed as the main 
way the two worshipping 
communities connected 
together weekly and gave a 
strong sense of 
congregational unity. 

 
 It was also the space in 

which people could meet 
their friends and walk with 
them into worship - an 
evangelistic tool. 

 
 had free and good quality 

coffee (coffee and hot choc 
machines, tea and hot 
water) that was available all 
morning in the fellowship 
area. 

 
 had Holy Communion every 

service every Sunday and 
spoke of this had changed 
the congregation for the 
better in many ways. 

 
 had a commitment to the 

historic liturgy and music 
along with a strong desire 
to connect with the 
culture and were working 
at this. 

 
 Had a generally fuller Sunday 

morning from the belief that 
in our busy Western culture, 
Sunday morning is prime time 
and should be made the most in 
terms of worship and teaching 
of the faith for all ages. 

 
 Had Sunday morning adult 

learning time between their 
two services where the Senior 
Pastor had weekly bible study 
and conversation about 
important issues with anyone 
who came. 

 
 This weekly engagement 

between Senior Pastor and 
people gave the Senior Pastor 
time and space to teach and 
raise important issues and 
time for people to learn and 
ask questions. As a result 
any change was spiritually/
biblically founded and 
understood, as well as a shared 
thing between pastor and 
people. 

 
 Had a generally faster paced 

(not rushed) worship service 
practice where the goal was 
to ensure that worship services 
kept moving so that people stay 
engaged and the Service has a 
duration of somewhere around 
1 hour—consistently.  

 
 The consistency of time was 

more important than the length 
of time for them. The believe 
that if you can be very 
consistent in the length of time 
the worship service goes, there 
is a higher probability that 
people will commit to 
participating in worship because 
they trust that it will be what you 
say it is—about 1 hour. In busy 
and full lives of work and family 
and rest, people do other things 
on Sunday’s and they want to 
know they can be in worship 
and then attend to all the other 
things necessary. 

 
 had multi staff approach—

around 5-8 staff (not all full 
time). Two places had an 
Associate Pastor full time. 

ST PETRI CONNECTIONS? 
We are on a good track:  
 
We are committed to our local com-
munity and embedded in it and we 
know the gospel and want to share 
it in various ways. 
 
We have connections with local 
families both through the Family 
Centre and Redeemer Lutheran 
School, and also Nuri High and Faith. 
 
We have a strong liturgy and music 
heritage (both kinds of music) and 
we work at developing and sustain-
ing these things. 
 
We have multiple buildings so we 
can do a few things at once - but the 
problem with the buildings is that 
they are separated/disconnected - a 
major limiter of how our Sunday 
morning can work effectively. 
 
We have dedicated staff in the right 
areas but are understaffed and so 
struggle to develop some crucial 
areas of mission like; 
 a functioning process by which a 

newer person is drawn deeper 
into the teaching of Scripture and 
belonging/serving in the congre-
gation/community,  

 or creating more possibilities for 
engagement with children and 
young people on Sunday morning 
and mid-week for teaching and 
pastoral care and etc…. 

 
We have congregation leaders who 
are willing to learn and take up the 
mantle of governance of our con-
gregation  
 
We have valuable support from 
senior pastors (emeriti) who are 
willing to teach and support learning 
of our leaders so that our leaders 
grow in understanding and confi-
dence in ensuring St Petri keeps 
moving on in its calling to share the 
love and hope of Jesus with every-
one. 
 
 

More soon…... 


